
In 2024, we...

added 5 affiliated providers 

made $3.7 million 
in capital improvements

distributed a payroll of nearly 
$64 million to approximately  
690 employees

donated more than $14 million  
in services to those in need

paid more than $6 million 
in taxes

In 2024, St. Joseph Regional Medical Center 
took 21,000 images, handled more than 17,500 
emergency room visits, performed 5,000+ 
surgeries, and delivered 574 babies. While 
providing our many patients with exceptional 
outcomes and experiences, our hospital was 
honored with the prestigious “A” grade for 
hospital safety from the Leapfrog Group, was 
named to U.S. News & World Report’s listing 
of “Best Hospitals for Maternity Care,” and 
was among only five percent of hospitals 

nationwide to earn the 2024 Platinum Performance Achievement Award 
from the American College of Cardiology.

We literally couldn’t do all of that without you. Your support and partnership 
help drive our hospital to bigger and better things when it comes to 
advancing the health and well-being of our patients and community. That’s 
why we are proud each year to share this report, which highlights some of 
the many ways we contribute to the partnership beyond the quality care 
we provide. Whether it’s as a large employer and taxpayer or as a charitable 
healthcare provider and supporter of charities, St. Joseph embraces its 
important role in this community and has done so for more than a century.

Thank you for your support of our hospital and for entrusting us with your 
care. It’s our privilege to be partners in a healthier you and a healthier Lewis-
Clark Valley area.

Sincerely, 
Ed Freysinger, CEO 
St. Joseph Regional Medical Center

2024 Success Spotlight
Recruiting skilled clinicians to our hospital and community and 
supporting them in their new roles is critical to ensuring access to high-
quality care across a broad spectrum of services. In 2024, we added five 
providers in areas that included acute rehabilitation, cardiology, general 
surgery, interventional radiology, and psychiatry.

Investments in our facilities – from infrastructure to the latest healthcare 
technology – ensure that our hospital can continue to meet the 
community’s evolving healthcare needs. Last year, we spent more than 
$3.7 million on capital improvements that included nursing monitors, a 
reverse osmosis filtration system, surgical instruments and equipment, 
and new ventilators for critical ICU patients.

Our greatest asset is our people, so we aspire to create an environment 
where talent is recognized, job satisfaction is valued, and our employees 
can effectively use their skills to provide high-quality care and service. 

In 2024, we provided more than $14 million in services to those in need  
of healthcare but without the means to pay.

We are proud to be a leader in the Lewis Clark Valley area, and our 
partnership with the local community is manifest in many ways, from 
being a large taxpayer and employer to being a supporter of several  
local organizations.

O U R  C O M M U N I T Y  I M P A C T

415 6th Street
Lewiston, ID 83501 

208.743.2511

sjrmc.org



SPONSORSHIPS AND DONATIONS
It was our pleasure to be able to support the following 
activities and organizations during the past year:

 » All Saints Catholic Church
 » Asotin County Fair & Hells Canyon Rodeo
 » Beautiful Downtown Lewiston
 » Boys & Girls Clubs of the Lewis Clark Valley
 » Clarkston Unified School District
 » Gina Quesenberry Foundation
 » Holy Family School
 » LC Valley Chamber of Commerce
 » Lewis-Clark State College
 » Lewis-Clark State College Foundation
 » Lewiston Roundup Association, Inc.
 » Lewiston Unified School District
 » Lili GC Foundation
 » Nez Perce County 4H/FFA
 » Nez Perce County Fair
 » Northwest Children’s Home
 » The Idaho Food Bank
 » Twin County United Way
 » Willow Center
 » YWCA 

2024 BOARD OF TRUSTEES
OFFICERS
Steve Button, Chair,  
Retired social worker 

Ed Freysinger, MSHA, Secretary,  
CEO, St. Joseph Regional Medical Center

MEMBERS
Nathan Alford, Editor & Publisher, Lewiston Tribune

Tyler Buckley, M.D., Oncologist,  
St. Joseph Regional Medical Center

Greg Dietrich, M.D., Orthopedic Surgeon,  
Lewiston Orthopedics

Bill Flory, Owner, Flory Farms

Nikoli Greene, Executive Officer, Nez Perce Tribe 
Enterprise

Joe Hall, Owner, Joe Hall Ford

John Ho, M.D., Interventional Radiologist,  
St. Joseph Regional Medical Center

Sallee Jones, DO, General Surgeon,  
St. Joseph Regional Medical Center

Ella-Mae Keatts, MSN, RN, Professor,  
Lewis-Clark State College 

Cynthia Pemberton, Ed.D., President,  
Lewis-Clark State College

Sister Patricia Rosholt, Vice President, Mission,  
St. Joseph Regional Medical Center

ACCREDITATIONS/CERTIFICATIONS
American College of Cardiology – NCDI Chest Pain Center 
– MI Registry Platinum Performance Achievement Award 

Level II Stroke Center – State of Idaho Time Sensitive 
Emergency System (TSE)

Charity care and other uncompensated care include charity care, uninsured 
discounts, and uncompensated care. Physician recruitment costs include 
recruitment costs and support of new physicians’ initial practice establishment 
in the community. Payroll includes consolidated salaries, wages, benefits, and 
contract labor costs. Capital investments include facility expansions/renovations, 
equipment purchases, technology replacement, information technology 
additions/updates, and routine facility upkeep and maintenance. All references 
to “ScionHealth” or the “Company” used in this release refer to subsidiaries of 
Knight Health Holdings, LLC.

St. Joseph Regional Medical Center is part of ScionHealth, a health system 
focused on driving innovation, serving its communities, and investing in people 
and technology to deliver compassionate patient care and excellent health 
outcomes. Based in Louisville, ScionHealth operates more than 80 community and 
specialty hospitals across 28 states. ScionHealth strives to deliver on its promise 
of high-quality, patient-centered hospital care by empowering the hands that 
heal to do what they do best. For more information, please visit ScionHealth.com.
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ECONOMIC IMPACT
Charity and other uncompensated care $14,088,776

(Includes charity care, uninsured discounts 
and uncompensated care)

Community benefit programs $423,059 
Financial contributions $84,480
Professional development $43,350
Tuition reimbursement $86,104
Physician recruitment $209,125

Taxes paid $6,074,725
Property and other taxes $1,425,287
Provider taxes $530,712
Payroll taxes $3,801,642
State sales taxes $317,084

2024 TOTAL: $20,586,560


